
Prepare for your future
TODAY

This guide is designed 
to help you learn about 

your retirement plan and 
help you develop your 
own savings strategy.



Start saving for your future.
Take control of your retirement account online. 

1. Go to sentinelgroup.com and select "I am an Individual."

2. From the login box dropdown menu select "Retirement Accounts."

3. If you are logging in for the first time, click "New User."

4. Enter Plan Access Code: oneoncrp

5. Enroll by selecting your contribution amount and your investments.

It all starts with your homepage.  

  Questions? Call (888) 762.6088 



Importance of Saving for Retirement
If you’re like most people, you spend so much time 
working it’s hard to give much thought to the time when 
you won’t have to. But it’s defi nitely worth your time 
now—especially when you consider you’ll need about 
80% of your income to maintain your current standard of 
living in retirement.

Think about the retirement you want

The fi rst step is fi guring out the kind of retirement you 
want to have and how much money you will need to save. 
Begin by asking yourself the following questions:

At what age do I plan to retire? The younger you 
retire, the longer your retirement will be, and the 
more money you’ll need to carry you through it.

What kind of lifestyle do I hope to maintain during 
my retirement years?  Will I travel or take up a new 
hobby?

What rate of growth can I expect from my 
investments now and during retirement? Be 
conservative when projecting rates of return. 

Do I expect to dip into my principal? If so, you may 
deplete your retirement savings faster than if you just 
live off investment earnings.

When you fi gure out your projected needs, don’t forget 
about infl ation. The average annual rate of infl ation 
over the past 20 years has been approximately 2.5%. 
Depending on how far away you are from retirement, 
this could be a signifi cant number! On average something 
that costs $1,000 today will cost over $1,800 in 25 years.

This chart illustrates the advantages of starting a retirement savings plan as early as 
possible. The example assumes an annual income of $40,000 (without increases), 
6% contribution, 8-10% rate of return, and monthly compounding. This chart is 
hypothetical and for illustrative purposes only. It is not intended to represent the 
performance of any specifi c investment. Actual returns will vary and principal value 
will fl uctuate. Taxes are due when money is withdrawn.

Getting Started 
Beginning to save for retirement as soon as you can and 
saving as much as you can afford on a regular basis are two 
of the best ways to make sure you’re able to live the way 
you want to in your golden years. You may not notice the 
money being set aside each week from your paycheck, but 
even a small amount has the potential to grow over time. 

3% DEFERRAL RATE 5% DEFERRAL RATE

Compensation
Pre-Tax 
Contribution

Weekly 
Paycheck 
Reduction

Pre-Tax 
Contribution

Weekly 
Paycheck 
Reduction

35,000.00 $20.00 $16.00 $34.00 $27.00
45,000.00 $26.00 $18.00 $43.00 $30.00
55,000.00 $32.00 $22.00 $53.00 $36.00
65,000.00 $38.00 $26.00 $63.00 $43.00
75,000.00 $43.00 $30.00 $72.00 $50.00

This chart assumes (1) 15% federal tax rate for the $35,000 compensation band and 
25% of $45,000-$75,000 (2) 6% state tax rate and (3) weekly payroll deductions

You ultimately want to look at your long-term goal and 
give your retirement account the potential to grow at a 
rate faster than infl ation. Need some help determining 
how much money you may need in retirement? Our 
Retirement Planning Calculator can help. 
(https://www.sentinelgroup.com/retirement-planning-calc)*

You ultimately want to look at your long-term goal and 
give your retirement account the potential to grow at a 
rate faster than infl ation. Need some help determining 
how much money you may need in retirement? Our 
Retirement Planning CalculatorRetirement Planning Calculator can help. 
(https://www.sentinelgroup.com/retirement-planning-calc)*

*You are solely responsible for the accuracy of any data you enter into this calculator as the calculations are based on the data provided.  The simplifi ed tax calculations also do not take into account 
any other pre-tax deferrals, such as reimbursement accounts for health plans or dental insurance., or other payroll taxes, such as FICA. 



Creating your savings strategy
Creating a savings and investment strategy that will 
help you meet your retirement objectives is extremely 
important. And there’s no better place to start than with 
your company-sponsored retirement plan.

Participating in your company’s retirement plan has many 
advantages, but most importantly, you can benefi t from tax 
savings either when you contribute to the plan or when 
you withdraw your money at retirement, and earnings on 
your contributions will be either tax-deferred or tax-free 
(see below for more information about taxes related to 
pre-tax and Roth deferrals). Consider the following:

For regular (pre-tax) deferrals, you’ll be taxed on a 
smaller gross income, which means a smaller income 
tax bill

Typically the costs to invest through your employer’s 
plan are much lower than investing on your own

You’ll enjoy the convenience of automatic deductions 
that are regularly deposited into your retirement 
account by your employer

You can take your retirement savings with you when 
you change jobs

If your company offers a match and you’re not taking 
advantage of it, you’re losing out on free money! 

Save at least 15% 
of your income for future needs and goals.

What is the difference between a regular 
deferral (pre-tax) and a Roth deferral?

With either a regular (pre-tax) deferral or a Roth deferral, 
you make a deferral contribution by electing to set aside 
part, either a percentage or dollar amount (if applicable) 
of your pay each pay period. For a pre-tax deferral, the 
taxable wages on your W-2 are reduced by the deferral 
contribution; therefore, you pay less current income 
tax. The tax on the pre-tax deferrals and earnings is 
postponed, or deferred, meaning you will pay tax on them 
when the plan distributes them to you.

A Roth deferral is an after-tax contribution, which means 
you pay current income tax on the deferral. Since you 
have already paid tax on the deferral, you won’t pay tax 
on it again when you receive a distribution. In addition, if 
you satisfy certain distribution conditions, you won’t have 
to pay tax on the earnings either. This means that the 
distribution of the Roth earnings can be tax-free, not just 
tax-deferred.

*Not all plans permit employee contributions and some do not allow for Roth deferrals. 

Also, not all plans offer an employer match. See your plan’s Summary Plan Description 

or Plan Highlight for more information.

*

Save at least 15% 
of your income for future needs and goals.



Creating your investment strategy
Evaluate your risk tolerance.

Getting the most from your retirement plan requires you
to understand how much risk you are able to tolerate as 
an investor. Keep in mind, aggressive growth opportunities 
come with more risk. In general, the closer you are 
to retirement, the less risk you should take with your 
investment choices. This is why it is always better to start 
sooner rather than later.

Risk is defi ned as the amount that the investment’s value 
fl uctuates over time. “Risky” investments go up and down 
more steeply than “safer” investments. Risk and return have 
a direct relationship. Usually as an investment’s potential 
return increases, its level of risk increases too. Conversely, 
“safer” investments tend to have lower return potential.

Take our Risk Assessment Quiz to determine your risk 
tolarance. (https://www.sentinelgroup.com/ipq)

Diversifi cation

“Don’t put all your eggs in one basket” is as sound advice as 
you can get. Diversifying among several investments or asset 
classes is another way to reduce potential risk. It’s important 
to build an appropriate mix of investments so that your overall 
mix – or portfolio – of investments can achieve maximum 
potential returns without exposure to more risk than you’re 
comfortable taking. Why is diversifi cation important? 

It helps reduce the volatility of your investment portfolio 
by spreading the risk across multiple investments or 
asset classes.

It increases potential returns or decreases potential 
losses since a down period in one investment or asset 
class can be offset by gains in another.

Select your investments

Now that you’ve identifi ed your retirement savings goals 
and are comfortable with your risk tolerance, you are 
ready to select your investments. In this guide you will 
fi nd information about the investments that are available 
to you within the retirement plan.  The investments 
offered have been chosen by your company’s investment 
committee. The goal for their selection is to offer a variety 
of investments to provide opportunity for diversifi cation. 
How your retirement plan performs will depend on how 
much money is contributed to your account and how 
well you invest your account. Before you invest, take the 
time to review the fund information carefully. It describes 
each investment manager, investment type, return 
characteristics, and risk and performance history. For more 
complete information on mutual funds associated with 
your retirement program, including charges and expenses, 
you may obtain a prospectus from our website. Please 
read all the materials carefully before you invest.

Check out our Asset Allocation Calculator
(https://www.sentinelgroup.com/asset-calc) that was designed 
to help you create a balanced portfolio of investments. 
Your age, ability to tolerate risk and several other factors 
are used to calculate a desirable mix of stocks, bonds and 
cash. The calculated asset allocation is a great place to 
start your analysis in building a balanced portfolio.

Check out our Asset Allocation Calculator
(https://www.sentinelgroup.com/asset-calc) that was designed 
to help you create a balanced portfolio of investments. 
Your age, ability to tolerate risk and several other factors 
are used to calculate a desirable mix of stocks, bonds and are used to calculate a desirable mix of stocks, bonds and 
cash. The calculated asset allocation is a great place to 
start your analysis in building a balanced portfolio.

Take our Risk Assessment Quiz Risk Assessment Quiz to determine your risk to determine your risk 
tolarance. (https://www.sentinelgroup.com/ipq)

Financial planning and investment advice are offered through Sentinel Pension Advisors, 
Inc. (SPA), an SEC registered investment advisor. Investment brokerage services offered 
through Sentinel Securities, Inc. (SSI). Member FINRA & SIPC. Sentinel Benefi ts & 
Financial Group is the brand name for the Sentinel family of companies, which includes 
SPA and SSI. Neither Sentinel nor any of its fi nancial advisors provides tax or legal advice. 
Consider the investment objectives, risks, and charges and expenses of the investment 
carefully before investing. The prospectus and, if available, the summary prospectus 
contain this and other information about the investment company.  A prospectus can 
be obtained by contacting your investment professional. The prospectus should be read 
carefully before investing. Diversifi cation neither assures a profi t nor guarantees against 
a loss in a declining market. There are no assurances that any strategy will meet its 
objective. FACT-069-06282017. Date of First Use: 1/23/2020

https://lfforms.sentinelgroup.com/Forms/Investor-Profile-Questionnaire
https://www.sentinelgroup.com/asset-calc


Plan Highlight
OneOncology, LLC OneRewards Retirement Plan

Plan Year 1/1/2021 to 12/31/2021

Important information about my Plan Highlight

This Plan Highlight is provided as a quick reference to certain key provisions of your retirement plan. Since the plan is 

based on a complex legal document, the Plan Highlight does not attempt to describe every aspect of the plan or 

to detail all of its terms. For more complete descriptions of plan provisions, refer to the Summary Plan Description 

(SPD). If there is a conflict between this Plan Highlight and the SPD, the SPD will prevail.

Unless you are part of an excluded class of employees, you are eligible for the plan. You must also complete two 

months of service.

Please review your Summary Plan Description (SPD) to determine if you are a member of an excluded class of 

employees.

Who can participate?

Once you are eligible for this program, you may begin participating on the Plan's "Entry Date." The entry date(s) will 

be monthly. Your Entry Date will be the first day of the month on or following the date the eligibility requirements are 

satisfied.    

When can I start contributing?

How much can I contribute?

You may defer as much as 100% of your eligible wages up to the indexed IRS dollar limitation which is $19,500 in 

2021. If you are age 50 or older by the end of plan year, you are also eligible to make additional 'catch-up' 

contributions up to the IRS limitations of $6,500 this year. All contributions are made on a pre-tax basis for federal 

income tax purposes and may be made on a pre-tax basis for state income tax purposes, if applicable in your state. 

Contributions are not made before Federal payroll tax (FICA).

You can also designate your salary deferrals as Roth after-tax contributions. Roth contributions will be included as 

taxable income. Earnings on the Roth contributions will accumulate tax free and retirement withdrawals may be 

exempt from federal income tax.

Yes, if you have an existing pre-tax individual retirement account (IRA), Roth account or qualified retirement plan 

with a prior employer, you may rollover that account into the Plan. To rollover your existing accounts please 

complete the Participant Rollover Form. If you have any questions please contact our Participant Service Center at 

888-762-6088, Monday through Friday 8AM-6PM EST.

Can I rollover existing retirement accounts into my account?

How does OneOncology, LLC contribute to my account?

Your Employer may make a safe harbor non-Elective contribution to all eligible participants, regardless of whether participants 

contribute to the plan. The safe harbor contribution must be at least 3% of your eligible compensation. Refer to your Summary Plan 

Description (SPD) for more information. Your Employer is also required to provide an annual notice regarding their safe harbor 

contribution which will outline the contribution requirements. You will be eligible for the safe harbor contribution when you meet the 

initial entry requirements for the plan and completed 2 months of service.



Plan Highlight
OneOncology, LLC OneRewards Retirement Plan

Plan Year 1/1/2021 to 12/31/2021

Your Employer may make a Profit Sharing contribution. The amount of this contribution, if any, will be determined by 

your Employer. You will be eligible for your company's Profit Sharing contribution when you meet the initial entry 

requirements for the plan and completed 12 months of service.   This contribution type's entry date(s) will be 

monthly. Your Entry Date will be the first day of the month.

How do I become vested?

Vesting is your ownership in your retirement account balance. You are always 100% vested in your Employee 

Deferrals, Rollover Contributions and in the associated investment gains. However, money contributed by the 

Employer may be subject to a vesting schedule. 

Service for vesting purposes starts from your original date of hire. For each year that you reach your anniversary date, 

you will be credited with one Year of Service for vesting purposes. Should you leave the company prior to the 

required service to be fully vested in your entire account balance, you will be entitled to receive an applicable 

percentage of the employer's contribution as shown below, plus the entire balance of your deferral contributions, 

Rollover Account(s) and any Employer Contributions made to a fully vested account (examples include Safe Harbor 

contributions).
Source Vesting Schedule

Safe Harbor 100% vested immediately

Profit Sharing 20% Per Year

You may receive a distribution from the Plan upon separation of service. 

When can money be withdrawn from my account?

Your plan also allows in-service distributions. You may be permitted to take a distribution of all or a portion of your 

vested account while still an active employee. Please review your SPD to determine if you are eligible for this type of 

distribution. 

You may take a distribution from your account if a heavy financial burden can be demonstrated to the Plan Administrator. You must 

demonstrate that you are unable to obtain funds from any other source. The IRS has provided guidance to assist Plan Administrators 

in identifying a qualified hardship. A hardship distribution may be distributed only from eligible accounts for the following reasons.

· buying a principal residence,

· paying for your or a dependent’s college education,

· paying certain medical expenses,

· preventing eviction from or foreclosure on your principal residence,

· paying for funeral expenses, or

· paying for qualifying repairs to your principal residence, within tax law limits.

May I withdraw funds in the case of a financial hardship?



Plan Highlight
OneOncology, LLC OneRewards Retirement Plan

Plan Year 1/1/2021 to 12/31/2021

· The minimum loan is $1,000.

· A personal loan may be taken for 5 year(s).  

· A loan for a primary residence may be taken for 15 year(s).

· The maximum number of outstanding loans is one.  

· The interest rate will be 1.00 point(s) (%) over the prime rate in effect at the time the loan is granted.

Please review your loan policy as there may be limitations on the reasons and sources you may borrow from your 

account.

May I borrow money from my account?

Yes, your Plan allows participant loans. The amount the Plan may loan to you is limited by IRS rules. The maximum 

loan is 50% of your vested balance up to $50,000.

Disclaimer

This Plan Highlight is not your Summary Plan Description.  This material is intended to provide you with general information about the Plan.  

Should information in this Plan Highlight conflict with your Plan Document or Summary Plan Description, the Plan Document is the legally 

controlling document. This Plan Highlight was created on 10/21/2021.



Safe Harbor Notification to Eligible Employees
OneOncology, LLC OneRewards Retirement Plan

This is an annual notice and only applies to the Plan Year beginning on 1/1/2022.  This notice covers the following points:

u How much you can contribute to the Plan;

u The Safe Harbor Contribution made to the Plan by the Employer;

u Other types of contributions that may be made under the Plan; and

u When your Plan account will be vested (that is, not lost when you leave your job), and when you can receive a 

distribution of your Plan account.

You can find out more information about the plan in the Plan's Summary Plan Description (SPD). You can obtain a copy of the SPD from the Plan 

Administrator.

Employee Deferral Contributions

You are allowed to defer a portion of your compensation to the Plan. These amounts are referred to as deferrals and are held in an account for your 

behalf. When you are permitted to take a distribution from the Plan, you will be entitled to all of your deferrals, as adjusted for any gains or losses. 

The type of compensation that may be deferred under the Plan is explained in the section of the Summary Plan Description entitled "What 

compensation is used to determine my Plan benefits?" (this is in the Article entitled "COMPENSATION AND ACCOUNT BALANCE").

Your total deferrals in any taxable year may not exceed a dollar limit which is set by law. The elective deferral limit for 2021 is $19,500. After 2021, 

the elective deferral limit may increase for cost-of-living adjustments. The Administrator will notify you of the maximum percentage you may defer. 

If you are at least age 50 or will attain age 50 during a calendar year, then you may elect to defer additional amounts (called "catch-up

contributions") to the Plan. These are additional amounts that you may defer, up to an annual limit imposed by law, regardless of any other limits 

imposed by the Plan. The maximum catch-up deferral that you can make in 2021 is $6,500. After 2021, the maximum age 50 catch-up deferral limit 

may increase for cost-of-living adjustments.

You may also rollover monies into the plan from qualified accounts. See the article of the SPD entitled "EMPLOYEE CONTRIBUTIONS" for additional 

details.

You may make either Regular 401(k) deferrals (pre tax) or Roth 401(k) deferrals (after tax). Your election regarding the amount and type of deferrals 

is irrevocable with respect to any deferrals already withheld from your compensation. If you make Regular 401(k) deferrals, your deferrals are not 

subject to income tax until distributed from the Plan. If you make Roth 401(k) deferrals, your deferrals are subject to income tax at the time of 

deferral. The Roth 401(k) deferrals, however, are not taxed when you receive a distribution from the Plan. In addition, if the distribution of Roth 

401(k) deferrals is considered "qualified," then the earnings on the deferrals will not be subject to income tax when distributed from the Plan. 

Distributions from your Roth accounts will be considered "qualified" only if the distribution is on account of attainment of age 59 1/2, death or 

disability, and the distribution must not occur prior to the end of the 5 year participation period that begins with the first taxable year for which you 

made a Roth 401(k) deferral to the Plan, or if earlier, the first taxable year for which you made a Roth 401(k) deferral to another Roth 401(k) plan or 

Roth 403(b) plan that you rolled over to this Plan. Both types of deferrals are subject to Social Security taxes at the time of deferral. Your Employer 

will deduct the Social Security taxes, and in the case of Roth 401(k) deferrals will deduct income taxes, from your remaining compensation.

Employer Safe Harbor Contribution Election

To help you make an informed decision on the level of your own elective deferral contributions, if any, your Employer must inform you about the 

contributions it will make to the Plan. Your Employer has elected to make the following employer safe harbor contribution:

Safe Harbor Nonelective Contribution. In order to maintain "safe harbor" status, your Employer will make a contribution equal to 3% of your 

compensation. This contribution is 100% vested.



Safe Harbor Notification to Eligible Employees
OneOncology, LLC OneRewards Retirement Plan

Eligible Participants. In general, participants who are eligible to make deferrals to the Plan are entitled to the safe harbor contributions.  

Suspension or Reduction of Safe Harbor Contribution. The Employer retains the right to reduce or suspend the safe harbor contribution under the Plan. 

If the Employer chooses to do so, you will receive a supplemental notice explaining the reduction or suspension of the safe harbor contribution at 

least 30 days before the change is effective. The employer will contribute any safe harbor contributions you have earned up to that point. At this 

time, the Employer has no such intention to suspend or reduce the safe harbor contribution. 

Other Employer Contributions

In addition to the above, other contributions may be made to the Plan. You should review the Article of the SPD entitled "EMPLOYER 

CONTRIBUTIONS" for details regarding these other contributions.

Vesting

The following is a general explanation of the vesting provisions of the Plan. More details can be found in the Article of the SPD entitled "VESTING."

100% vested contributions. You are always 100% vested (which means that you are entitled to all of the amounts) in your accounts attributable to 

the following contributions:

u elective deferrals including Roth 401(k) deferrals and catch-up contributions

u safe harbor contributions 

u     rollover contributions

Vesting schedules. Your "vested percentage" for certain Employer contributions is based on vesting Years of Service. This means at the time you 

stop working, your account balance attributable to contributions subject to a vesting schedule is multiplied by your vested percentage. The result, 

when added to the amounts that are always 100% vested as shown above, is your vested interest in the Plan, which is what you will actually 

receive from the Plan.

Non-elective (Profit Sharing) Contributions

Your Employer may make a non-elective contribution.  Your vested percentage in your account attributable to additional nonelective 

contributions is determined by a 5 Year Graded schedule. A five year graded vesting schedule grants 20% ownership after the first year, then 20% 

more each year until you gain full ownership after five years. If you leave before five years are up, you get to keep only the percentage of your 

employer's non-elective contributions in which you are vested. You may also be 100% vested in your non-elective contributions if you are 

employed on or after your Normal Retirement Age or if you terminate employment as a result of your death, or if you terminate employment as a 

result of becoming disabled.

Distribution Provisions

The Plan and law impose restrictions on when you may receive a distribution from the Plan. Below is general information on when distributions may 

be made under the Plan. See the SPD for more details, including details on how benefits are paid. Also, at the time you are entitled to receive a 

distribution, the Plan Administrator will provide you with a notice explaining the rules regarding the taxation of the distribution.

You generally may not withdraw your deferral contributions except when one of the following events occurs: severance from employment with the 

Employer, death, or for certain in-service provisions as set in your Summary Plan Description. You are always 100% vested in your deferral 

contributions. You may withdraw any additional contributions provided for in "Other Employer Contributions" upon your death or termination of 

employment.



Safe Harbor Notification to Eligible Employees
OneOncology, LLC OneRewards Retirement Plan

If your vested account balance exceeds $5,000, you may elect to have your vested account balance distributed to you as soon as 

administratively feasible following the date on which you terminate employment. If your vested account balance does not exceed $5,000, a 

distribution of your vested account balance may be made to you as soon as administratively feasible following the date on which you terminate 

employment.

You may also withdraw money from the Plan from certain accounts if you have reached age 59.5 or if you have an immediate and heavy financial 

need. However, there are various rules and requirements that you must meet before any withdrawal is permitted. See the Article in the SPD 

entitled "DISTRIBUTIONS PRIOR TO TERMINATION OF EMPLOYMENT" for more details.

You may withdraw money at any time from your rollover account.

Administrative Procedures for Deferral Elections

The amount you elect to defer will be deducted from your pay in accordance with a procedure established by the Administrator. The procedure 

will require that you enter into a salary reduction agreement after you satisfy the Plan's eligibility requirements. Your election will become effective 

as soon as administratively feasible. Your election will remain in effect until you modify or terminate it. You may revoke your salary deferral election 

at any time. You may make any modifications each payroll period or in accordance with the procedures that the Plan Administrator provides.

In addition to any other election periods provided above, you may make or modify a deferral election during the 30 day period immediately 

preceding the Plan Year for which this notice is being provided. For the Plan Year you become eligible to make deferrals, you may enter a salary 

deferral agreement during a 30 day period that includes the date you become eligible.

If you decide to start or change your elective deferral, you must complete the salary reduction procedures outlined by the Plan Administrator.

Investments

Right to direct investment/default investment. You have the right to direct the investment of your deferrals and also other accounts under the 

Plan (your "directed accounts") in any of the investment choices explained in the investment information materials provided to you.  We 

encourage you to make an investment election to ensure that amounts in the Plan are invested in accordance with your long-term investment 

and retirement plans. However, if you do not make an investment election, then the amounts that you could have elected to invest will be 

invested in a default investment that the Plan officials have selected.

Employer's Right to Terminate Plan

Pursuant to the terms of the Plan, your Employer has the right, at any time, to terminate the Plan. Termination of the Plan will result in the 

discontinuance of all contributions to the Plan (including the safe harbor 401(k) contribution) with respect to any compensation you receive after 

the effective date of the termination. Termination of the Plan will not affect your right to receive any contributions you have accrued as of the 

effective date of the termination.

Additional Information

This notice is not a substitute for the Summary Plan Description. The provisions of the Plan are very complex and you should always look at the 

Summary Plan Description (SPD) if you have any questions about the Plan. If, after reading the SPD, you still have questions, contact the Plan 

Administrator.

The Plan Administrator is the Employer. You may contact the Employer at:

Contact: OneOncology, LLC

Address: 424 Church St, Suite 2400

City/State/Zip: Nashville, TN 37219

Telephone: (833) 345-0300

Important Note:  This Notice is intended to be a summary.  Should there be a discrepancy between this Notice and the official Plan document, the 

official Plan document will prevail.



Plan Information & Expenses
OneOncology, LLC OneRewards Retirement Plan

Why am I receiving this document?

You are receiving this document because you are a participant or beneficiary in the OneOncology, LLC OneRewards Retirement Plan or you are 

eligible for participation. This disclosure provides important information about the general operations of this Plan, administrative charges or 

expenses of this Plan, individual expenses you may be charged, and if applicable, a chart of Plan investment options with associated expenses 

and comparative index information.

What information may I obtain about my Plan?

As a Plan participant or beneficiary, you may request from your Plan Administrator the following information about the Plan: (1) annual operating 

expenses of the Plan investments; (2) copies of prospectuses, financial statements, reports, or other materials relating to Plan investments; (3) a list 

of assets contained in each Plan investment portfolio; (4) the value of those assets and fund units or shares; and (5) the past and current 

performance of each Plan investment.

To request additional information, please contact:

OneOncology, LLC

424 Church St, Suite 2400

Nashville, TN 37219

(833) 345-0300

How do I receive my account statements?

You will be emailed each quarter when your account statement is available online at www.sentinelgroup.com. The statement shows your account 

balance, rate of return, contributions and investment allocations. If you are currently receiving your Plan statements electronically and wish to 

receive them by mail, you may make this change by logging into your account online at www.sentinelgroup.com or by calling the Sentinel Service 

Center at (888) 762-6088.

You have 24 hour access to your account through www.sentinelgroup.com which is designed to give you current information about your account. 

You can get up-to-date information about your account balance, contributions, investment choices, and other Plan data.  

How may I direct my investments?

The Plan is intended to be an ERISA Section 404(c) Plan. This simply means that you may exercise control over some or all of the investments in your 

Plan account. The fiduciaries of the Plan may be relieved of liability, or responsibility, for any losses that you may experience as a direct result of 

your investment decisions.

The investment choices available in the Plan are determined by OneOncology, LLC.  You may provide investment directions for some or all of your 

account balance as determined by your Plan.  Unless otherwise noted, you may make changes to your investments on a daily basis.

Investment performance & expenses - The Fund Report includes important information to help you compare the investment options under your 

retirement Plan. If you want additional information about your investment options, you can go to the specific internet website shown on the Fund 

Report or you can contact your Plan Administrator. A free paper copy of the information available on the website[s] can be obtained by 

contacting your Plan Administrator.

The cumulative effect of fees and expenses can substantially reduce the growth of your retirement savings. Visit the Department of Labor’s 

Website for an example showing the long-term effect of fees and expenses at 

https://www.dol.gov/agencies/ebsa/about-ebsa/our-activities/resource-center/publications/understanding-your-retirement-plan-fees. Please 

visit https://www.ici.org/pdf/pub_401k_glossary.pdf for a glossary of investment terms relevant to the investment options under this Plan. This 

glossary is intended to help you better understand your options.

This document was last updated on October 21, 2021



Plan Information & Expenses
OneOncology, LLC OneRewards Retirement Plan

What are the expenses associated with participating in the Plan?

Retirement plans have different types of expenses.

Administration expenses - These are charges for services such as legal, accounting, recordkeeping, and, if applicable to this Plan, investment 

advisory expenses. The Plan pays certain outside service providers for these administrative expenses. The cost for these expenses may vary from 

year to year. In any given year, the Plan Sponsor may elect at its own discretion how to pay for some or all of these expenses.

Revenue sharing may offset some of the administration expenses of the Plan. In the absence of revenue sharing, a participant's share of these 

expenses might be higher.

If available, forfeitures may be used towards paying Plan administration expenses.

Individual expenses - These are expenses for transactional services you may incur if you take advantage of certain Plan features.

Your Employer has hired Sentinel Benefits & Financial Group (Sentinel) to provide administration and recordkeeping services for your retirement 

Plan.  

A portion of the administrative expenses are paid by the Plan. These expenses may be deducted from individual accounts from the Plan, 

either equally from all accounts or proportionally based on account balance.

Based on information and direction Sentinel had on file at the time this document was prepared, the following Plan administration fee may be 

deducted from Plan accounts. As you review this information, please keep in mind that fees are subject to change and that certain Plan 

administrative fees may not be deducted from accounts in certain circumstances. Your quarterly account statement will reflect any 

administrative fees charged to your account.

$6.36Administration & Recordkeeping Fee

Description Fee Amount per $10k

  INDIVIDUAL EXPENSES

Unit of MeasureName Amount

The following service fees may apply based on additional activities within your Plan. The cost of the services is charged at the time the 

service takes place.  The amount will be deducted from your account balance. 

Check Reissuance Per Occurrence $50.00

Loan Maintenance Per Occurrence $50.00

Qualified Domestic Relations Order (QDRO) Per Occurrence $650.00

Retirement Plan Distribution Installment Payment Per Occurrence $10.00

Wire Transfer Fee Per Occurrence $100.00

Loan Initiation Per Occurrence $100.00

Overnight Mailing Per Occurrence $25.00

Retirement Plan Distribution Per Occurrence $100.00
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Plan Information & Expenses
OneOncology, LLC OneRewards Retirement Plan

Your Employer has hired Charles Schwab Bank to provide custodial services for your retirement Plan which may include custody of Plan 

assets, Trustee and paying agent services.  The below section reflects the fees paid to the Custodian for these services.

Based on information and direction Sentinel had on file at the time this document was prepared, the following Investment Custodian 

Partner Fee may be deducted from Plan accounts. As you review this information, please keep in mind that fees are subject to change 

and that certain fees may not be deducted from accounts in certain circumstances. Your quarterly account statement will reflect any 

custodian fees charged to your account.

  CUSTODIAN PARTNER PASS THROUGH FEES

Fee Amount per $10kDescription

Custodian Partner FeesDescription $0.51 

 ANNUAL INVESTMENT ADVISORY FEES 

Your Employer has hired an Investment Advisor, HUB International Northeast, to provide advisory services for your retirement Plan.  The below 

section reflects the fees paid to the advisor for these services.

Based on information and direction Sentinel had on file at the time this document was prepared, the following Investment Advisory 

Services fee may be deducted from Plan accounts. As you review this information, please keep in mind that fees are subject to change 

and that certain fees may not be deducted from accounts in certain circumstances. Your quarterly account statement will reflect any 

advisory fees charged to your account.

$9.61

Description

Investment Advisory Services

Fee Amount per $10k
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Fund Report
Prepared for: OneOncology, LLC 

Data as of: 9/30/2021  

Fund Ticker YTD

1

 Year

5

 Year

10 

Year

Net

Exp.

Since

Incept

Incept

Date

Average Annual Total Returns

Net Exp. 

per $1,000
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3

 Month

3

 Year

Intermediate Core Bond: (432 Funds)

$0.50Vanguard Total Bond Market Index Adm VBTLX -1.58 -0.92  2.93  2.96  4.13 11/12/01  0.05 0.11  5.41

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=921937603

$8.30Western Asset Core Bond A WABAX -1.95 -0.10  3.41  3.68  3.51 4/30/12  0.83 0.07  5.70

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=957663495

Index: Bloomberg US Agg Bond TR USD -1.55 -0.90  2.94  3.01 0.05  5.36

Morningstar Category Average -1.26 -0.27  2.92  3.05  0.60-0.01  5.29

High Yield Bond: (700 Funds)

$10.00Victory High Yield A GUHYX  4.80  12.26  7.90  7.35  6.16 9/1/98  1.00 0.43  7.53

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=92647K481

Index: Bloomberg US Corporate High Yield TR USD  4.53  11.28  6.52  7.42 0.89  6.91

Morningstar Category Average  4.22  10.50  5.41  6.25  0.95 0.58  5.69

World Bond: (204 Funds)

$8.40American Funds Capital World Bond R4 RCWEX -4.01  0.24  2.38  2.36  4.89 8/15/02  0.84-0.76  4.76

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=140541848

Index: Bloomberg Global Aggregate TR USD -4.06 -0.91  1.99  1.86-0.88  4.24

Morningstar Category Average -3.36  0.71  1.76  1.40  0.91-1.09  3.37

Large Value: (1,234 Funds)

$9.20Columbia Dividend Income A LBSAX  13.85  26.33  13.46  13.92  10.05 11/25/02  0.92-1.11  12.20

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=19765N278

Index: Russell 1000 Value TR USD  16.14  35.01  10.94  13.51-0.78  10.07

Morningstar Category Average  16.30  34.79  11.14  12.72  0.94-1.04  9.62

Large Blend: (1,493 Funds)

$4.50T. Rowe Price U.S. Equity Research PRCOX  15.54  31.02  17.39  16.81  10.00 11/30/94  0.45 0.71  16.49

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=77954P108

$0.40Vanguard 500 Index Admiral VFIAX  15.90  29.98  16.86  16.60  7.77 11/13/00  0.04 0.57  15.96

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=922908710

Index: S&P 500 TR USD  15.92  30.00  16.90  16.63 0.58  15.99

Morningstar Category Average  15.00  29.94  15.28  15.12  0.83-0.18  14.34

Large Growth: (1,288 Funds)

$9.40JPMorgan Large Cap Growth R3 JLGPX  9.35  21.74  26.35  19.80  26.90 9/9/16  0.94 0.39  24.24

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=4812CA108

Index: Russell 1000 Growth TR USD  14.30  27.32  22.84  19.68 1.16  22.00

Morningstar Category Average  12.40  26.60  20.68  17.93  0.99-0.07  19.75

Mid-Cap Value: (418 Funds)

$14.80American Century Mid Cap Value R AMVRX  14.41  33.38  8.87  12.70  8.94 7/29/05  1.48-0.88  8.00

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=025076613

Index: Russell Mid Cap Value TR USD  18.24  42.40  10.59  13.93-1.01  10.28

Morningstar Category Average  19.53  46.91  10.47  12.92  1.00-1.49  9.41

Mid-Cap Blend: (406 Funds)

$0.50Vanguard Mid Cap Index Admiral VIMAX  15.32  36.09  14.59  15.55  10.91 11/12/01  0.05 0.00  14.74

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=922908645

$9.80Parnassus Mid-Cap PARMX  6.96  23.47  11.82  14.15  10.00 4/29/05  0.98-2.07  12.01

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=701765885

Index: S&P Midcap 400 TR  15.52  43.68  12.97  14.72-1.76  11.08

Morningstar Category Average  14.96  38.83  12.29  13.63  0.93-1.65  10.94

Mid-Cap Growth: (615 Funds)

$10.50MFS Mid Cap Growth R3 OTCHX  7.49  23.67  20.18  17.76  10.15 4/1/05  1.05 2.17  18.95

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=552987794

Index: Russell Mid Cap Growth TR USD  9.60  30.45  19.27  17.54-0.76  19.14

Morningstar Category Average  9.72  33.09  18.82  16.49  1.08-0.86  18.19
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Small Value: (444 Funds)

$11.00Janus Henderson Small Cap Value T JSCVX  14.37  43.63  7.67  10.65  11.55 10/21/87  1.10-2.18  4.93

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=471023572

Index: Russell 2000 Value TR USD  22.92  63.92  11.03  13.22-2.98  8.58

Morningstar Category Average  24.24  62.35  10.13  12.40  1.17-2.08  8.20

Small Blend: (654 Funds)

$9.90JPMorgan Small Cap Equity I VSEIX  9.75  37.92  13.50  15.51  11.37 5/7/96  0.99-1.30  10.99

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=4812A1373

$0.50Vanguard Small Cap Index Adm VSMAX  13.35  44.06  13.97  15.33  9.97 11/13/00  0.05-2.62  11.98

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=922908686

Index: Russell 2000 TR USD  12.41  47.68  13.45  14.63-4.36  10.54

Morningstar Category Average  17.69  51.11  11.96  13.70  1.03-2.23  9.47

Small Growth: (620 Funds)

$12.70Delaware Ivy Small Cap Growth A WSGAX  6.42  35.01  17.68  15.99  8.48 7/3/00  1.27-3.40  13.40

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=466000502

Index: Russell 2000 Growth TR USD  2.82  33.27  15.34  15.74-5.65  11.70

Morningstar Category Average  9.63  39.55  18.25  16.46  1.23-2.57  15.66

World Large-Stock Growth: (360 Funds)

$8.50T. Rowe Price Global Growth Stock RPGEX  11.23  31.54  20.38  16.56  17.49 10/27/08  0.85-1.64  22.78

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=77956H732

Index: MSCI ACWI Growth NR USD  9.49  23.83  17.76  14.73-0.72  18.33

Morningstar Category Average  8.39  24.85  17.05  14.05  1.13-1.58  17.56

Foreign Large Value: (356 Funds)

$11.40Janus Henderson Global Equity Income A HFQAX  4.51  19.08  5.25  6.95  4.11 11/30/06  1.14-2.69  4.50

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=47103X534

Index: MSCI ACWI Ex USA Value NR USD  9.11  31.38  6.43  5.50-2.32  3.81

Morningstar Category Average  9.33  29.16  6.45  6.43  1.02-2.02  4.72

Foreign Large Blend: (795 Funds)

$0.70Vanguard Developed Markets Index Admiral VTMGX  8.20  26.51  9.18  8.62  4.81 8/17/99  0.07-1.56  8.18

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=921943809

$8.20MFS Research International R4 MRSJX  7.80  21.22  10.82  8.53  6.40 4/1/05  0.82 0.13  10.49

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=55273H536

Index: MSCI ACWI Ex USA NR USD  5.90  23.92  8.94  7.48-2.99  8.03

Morningstar Category Average  7.05  23.96  8.33  8.07  0.94-1.90  7.55

Foreign Large Growth: (465 Funds)

$10.30Fidelity® International Capital Apprec FIVFX  5.67  18.08  13.28  13.27  7.55 11/1/94  1.03-0.31  14.63

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=315910810

Index: MSCI ACWI Ex USA Growth NR USD  2.66  16.95  11.22  9.32-3.62  11.94

Morningstar Category Average  5.36  20.30  12.18  10.50  1.07-1.52  13.07

Diversified Emerging Mkts: (827 Funds)

$12.60American Century Emerging Markets Inv TWMIX -3.66  14.77  10.03  8.27  6.96 9/30/97  1.26-7.61  10.60

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=025086885

$1.40Vanguard Emerging Mkts Stock Idx Adm VEMAX  1.28  18.39  8.67  6.02  6.08 6/23/06  0.14-6.99  9.58

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=922042841

Index: MSCI EM NR USD -1.25  18.20  9.23  6.09-8.09  8.58

Morningstar Category Average  1.42  21.59  9.07  6.33  1.20-6.79  9.94

Real Estate: (255 Funds)

$8.80Cohen & Steers Realty Shares L CSRSX  22.91  33.43  9.43  12.36  11.77 7/2/91  0.88 1.07  13.97

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=192476109

Index: DJ US Real Estate TR USD  21.30  30.68  8.63  11.63 0.85  11.67

Morningstar Category Average  21.24  34.73  7.27  10.97  1.07 0.65  10.86
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Technology: (267 Funds)

$9.30BlackRock Technology Opportunities Instl BGSIX  5.27  29.88  33.30  25.04  10.24 5/15/00  0.93-2.11  32.30

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=091929612

Index: DJ US Technology TR USD  20.34  36.22  29.31  22.87 2.13  29.21

Morningstar Category Average  9.33  33.74  24.82  20.90  1.00-2.74  24.25

Health: (171 Funds)

$8.40BlackRock Health Sciences Opps Instl SHSSX  5.14  13.74  15.20  18.26  13.56 10/16/00  0.84-2.29  12.44

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=091937540

Index: DJ US Health Care TR USD  13.42  23.10  14.91  17.63 1.38  12.86

Morningstar Category Average  5.69  20.86  13.75  16.95  1.01-2.11  11.46

Commodities Broad Basket: (105 Funds)

$9.70BlackRock Commodity Strategies Inv A BCSAX  20.84  36.17  6.05  0.05 10/3/11  0.97 1.87  7.98

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=091936682

Index: Morningstar Lng-Only Cmdty TR USD  21.90  67.24  3.79 -4.82 16.32  2.87

Morningstar Category Average  28.14  43.11  4.74 -2.37  1.09 4.62  5.80

Allocation--50% to 70% Equity: (716 Funds)

$6.80American Funds Moderate Gr & Inc R-4 RBAEX  7.88  18.05  10.07  9.87 5/18/12  0.68-0.60  10.67

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=02630Y125

Index: Morningstar Mod Tgt Risk TR USD  6.53  17.44  9.42  8.99-0.67  10.06

Morningstar Category Average  8.91  20.04  9.52  9.52  1.06-0.71  9.65

Target-Date Retirement: (171 Funds)

$7.50American Century One Choice In Ret Inv ARTOX  5.57  12.97  7.38  7.44  6.06 8/31/04  0.75 0.15  8.16

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=02507F795

Index: DJ Target Today TR USD -0.45  3.55  3.56  3.56-0.51  4.72

Morningstar Category Average  3.38  9.04  5.92  5.61  0.69-0.20  7.03

Target-Date 2025: (234 Funds)

$7.70American Century One Choice 2025 Inv ARWIX  5.90  14.08  8.06  8.48  6.92 8/31/04  0.77 0.13  8.62

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=02507F506

Index: DJ Target 2025 TR USD  2.54  9.99  6.47  7.36-0.64  7.10

Morningstar Category Average  6.08  15.51  8.87  9.15  0.68-0.50  9.19

Target-Date 2030: (235 Funds)

$7.90American Century One Choice 2030 Inv ARCVX  6.42  15.53  8.79  9.18  6.48 5/30/08  0.79 0.00  9.26

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=02507F654

Index: DJ Target 2030 TR USD  4.43  14.10  8.06  8.80-0.73  8.19

Morningstar Category Average  7.25  18.33  9.99  9.99  0.69-0.66  10.02

Target-Date 2035: (227 Funds)

$8.20American Century One Choice 2035 Inv ARYIX  6.88  17.15  9.54  9.92  7.69 8/31/04  0.82-0.17  9.87

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=02507F886

Index: DJ Target 2035 TR USD  6.42  18.47  9.53  10.06-0.82  9.26

Morningstar Category Average  8.58  21.49  10.98  10.89  0.70-0.83  10.83

Target-Date 2040: (229 Funds)

$8.40American Century One Choice 2040 Inv ARDVX  7.43  18.80  10.31  10.66  7.30 5/30/08  0.84-0.33  10.50

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=02507F613

Index: DJ Target 2040 TR USD  8.29  22.64  10.82  11.07-0.91  10.26

Morningstar Category Average  9.69  24.09  11.65  11.42  0.71-0.99  11.37

Target-Date 2045: (227 Funds)

$8.70American Century One Choice 2045 Inv AROIX  8.02  20.56  11.08  11.32  8.39 8/31/04  0.87-0.46  11.18

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=02507F845

Index: DJ Target 2045 TR USD  9.83  26.10  11.78  11.73-0.99  11.04

Morningstar Category Average  10.42  25.84  12.13  11.74  0.71-1.07  11.81
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Target-Date 2050: (229 Funds)

$8.90American Century One Choice 2050 Inv ARFVX  8.79  22.37  11.77  11.79  7.78 5/30/08  0.89-0.55  11.89

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=02507F563

Index: DJ Target 2050 TR USD  10.86  28.40  12.33  12.02-1.04  11.57

Morningstar Category Average  10.71  26.57  12.27  11.89  0.72-1.14  11.92

Target-Date 2055: (227 Funds)

$8.90American Century One Choice 2055 Inv AREVX  9.16  23.25  12.05  12.04  9.91 3/31/11  0.89-0.65  12.16

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=02507F423

Index: DJ Target 2055 TR USD  11.24  29.23  12.48  12.10-1.06  11.80

Morningstar Category Average  10.84  26.96  12.41  12.05  0.72-1.15  12.04

Target-Date 2060: (227 Funds)

$8.90American Century One Choice 2060 Inv ARGVX  9.46  24.03  12.24  12.05 9/30/15  0.89-0.66  12.37

https://documents.securewebdelivery.com/Fundsolutions/LandingPage.aspx?token=57D1E5A3-3E3C-4105-9D85-304D6FB4703E&cusip=02507F191

Index: DJ Target 2060 TR USD  11.24  29.23  12.48  12.10-1.06  11.80

Morningstar Category Average  10.94  27.26  12.50  0.00  0.72-1.18  12.08
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Fund Report
Prepared for: OneOncology, LLC 

Data as of: 9/30/2021  

Disclaimer:
** The redemption fee is an amount charged when money is withdrawn from certain mutual funds. This fee does not go back to the fund 

company, but rather into the fund itself and thus does not represent a net cost to shareholders. Redemption fees typically operate in short, specific 

time clauses, commonly up to 365 days. However, some redemption fees exist for up to five years.

Performance data quoted represents past performance and does not guarantee future results.  The investment return and principal value of an 

investment will fluctuate and an investor’s shares, when redeemed, may be worth more or less than their original cost.  Current performance may 

be lower or higher than the performance data quoted.  Performance data current to the most recent month end is available by calling 

1-888-880-1330 or by visiting www.sentinelgroup.com and logging into your account.

Performance data is supplied by Morningstar, but in certain instances where Morningstar was unable to provide the data, Sentinel gathered 

information directly from the investment manager.  

Investment in a money market fund is not insured or guaranteed by the Federal Deposit Insurance Corporation or any other government agency.  

Although the money market fund seeks to preserve the value of your investment at $1.00 per share, it is possible to lose money by investing in the 

fund.

Consider the investment objectives, risks, and charges and expenses of the investment company carefully before investing.  The prospectus and, 

if available, the summary prospectus contain this and other information about the investment company.  A prospectus can be obtained by 

contacting your investment professional.  The prospectus should be read carefully before investing.

Index returns are unmanaged, do not reflect the deduction of any fees or expenses, and reflect all items of income, gain and loss, and the 

reinvestment of dividends and other income.  Investors cannot invest directly in an index.

For clients with Lifestyle Models managed by Sentinel Pension Advisors, returns and respective blended benchmarks are displayed.  Model returns 

are calculated by Sentinel Pension Advisors based on monthly cash flows, fund performance and the linking of monthly return data.  The Blended 

Benchmark represents a custom index comprised of six broad-based indexes:  Barclay’s 1-3 Yr Govt / Credit (Short-Term Fixed Income), Barclay’s 

Aggregate Bond (Intermediate-Term Fixed Income), Russell 1000 (U.S. Large Cap Equity), Russell 2500 (U.S. Mid / Small Cap Equity), MSCI ACWI ex 

USA (Foreign Large Cap Equity) and Morningstar Multialternative (Alternative Investments).  Each model is assigned into a category 

corresponding to the actual asset mix of the individual Lifestyle allocation.

Category average represents the average return and expense ratio for all funds within a specific category.

Sentinel Pension Advisors, Inc. (SPA), a SEC-registered Investment Advisor, may act as the Investment Manager, Adviser or Investment Consultant 

to a Plan (Client).  As the Investment Adviser, SPA will provide investment advisory services to the Client.  As the Investment Consultant, SPA does 

not provide investment advice to the Client but does provide consulting services in accordance with the Investment Consulting Services 

Agreement entered into by the Client and SPA.  

Please note that SPA is not affiliated with the investment adviser providing investment advice to the Client.

Date of first use: 10/22/2020 FC-019-05072013

83915-001INV.2020



Qualified Default Investment Alternative Notice
OneOncology, LLC OneRewards Retirement Plan

Why am I receiving this notice?

This notice is in regard to your Plan's Qualified Default Investment Alternative. It is required that all eligible participants in the 

Plan receive this notification at least annually. If you have made an investment election with respect to your own account, 

the following information may not apply to you.

How may I direct my investments?

This notice advises you that as a Participant (including a Beneficiary of a deceased Participant) in the Plan, you have the right 

to direct the investment of some or all of your Plan account assets.

What is my plan's default investment?

You may invest your account(s) in any of the investment choices offered in the Plan.  If you do not make an election as to how 

the Plan should invest any of your future contributions (e.g. rollover contribution, employee or employer contribution) by 

making elections online or returning the election form to the Plan Administrator, the Plan Trustee will invest those contributions 

in the “default” investment that the Plan officials have selected. The default investment is the American Century One Choice 

Target Date Funds (ARCVX, ARDVX, AREVX, ARFVX, ARGVX, AROIX, ARTOX, ARWIX, ARYIX). Your date of birth will be used to 

determine the appropriate default investment from this list.

This investment option is designed to provide varying degrees of long-term appreciation and capital preservation through a 

mix of equity and fixed income exposures based on the participant’s age and target retirement date. Such products and 

portfolios change their asset allocations and associated risk levels over time with the objective of becoming more 

conservative (i.e., decreasing risk of losses) with increasing age.

What are my rights to alternative investments?

Even if the Plan Trustee invests some or all of your contributions in the default investment, you have the continuing right to 

direct the investment of your contributions in one or more of the other investment choices available to you under the Plan. 

You may change your investments at any time by logging into the plan website at www.sentinelgroup.com. You are entitled 

to invest in any of the alternative investment choices without incurring a financial penalty.

Where can I find additional investment information?

You can obtain further investment information about the Plan’s investment alternatives other than the default investment by 

logging into the plan website at www.sentinelgroup.com or by contacting your human resources department.



 
 

 
 

Update Your Beneficiary Online 
Enter your beneficiary information online in 3 easy steps! 

 
Did you know that you have the ability to elect, view and change your retirement account beneficiary right from 
your online account at sentinelgroup.com? If you would like to update your beneficiary information and/or be 
able to view who you have designated as your beneficiary online, log on to your account and follow these 3 
simple steps: 

 

 Step 1: Confirm Your Marital Status 

Click Manage My Personal Information from your My Plan Dashboard screen and confirm or update 
your marital status. 

 Step 2: Confirm Your Email Address 

On the same page, expand the Email Preferences section and be sure that your email address is listed 
and that you have selected the radio button to indicate your preferred email address for email 
notifications. This is important because you will receive an emailed confirmation of any beneficiary 
changes you make. 

 Step 3: Update Your Beneficiaries 

Select Manage Beneficiaries from the Manage My Account menu 
 
Click the “Add Beneficiary” button to add a beneficiary to your account. The beneficiary type, name and 
percentage are required fields, but we recommend that you provide as much of the other information as 
possible, too. 
 
If additional primary or contingent beneficiaries need to be added, click “Add Beneficiary” again until all 
designations have been made. 
 
Click the “Save beneficiary changes” button to save your changes. Please note that the screen will not 
change, but saved beneficiary designations will be viewable on your My Plan Dashboard screen in the 
Account Snapshot section. 
 
 

At the end of the day, you will receive an email confirmation of your beneficiary changes. If you are married and 
designate a primary beneficiary other than your spouse, the confirmation will provide information about the 
signatures required to complete your election. Otherwise, the confirmation will be for your records and your 
elections will be complete. 



Rollover Contributions
A Guide to Consolidating your Retirement Accounts with Sentinel Benefits

At Sentinel Benefits, our goal is to make planning for retirement as simple as possible.  Get started by consolidating your 

other retirement assets into your Sentinel account.

Follow the 3 steps below, or log in to your account at sentinelgroup.com and visit "Forms" to complete the online 

rollover process.

Step 1 Step 2 Step 3

Request a check from your 

current provider.

Inform your current provider 

that you would like a direct 

rollover of your retirement 

account balance into your 

qualified retirement account 

with Sentinel Benefits. Request a 

check made payable to Charles 

Schwab FBO OneOncology, LLC 

OneRewards Retirement Plan for 

the benefit of you (see example) 

to be mailed to your attention.

Example: Charles Schwab FBO 

OneOncology, LLC OneRewards 

Retirement Plan FBO John Smith

 

Mail your rollover check to 

your plan's custodian.

Mail your rollover check to 

your plan's custodian:

 

Send your rollover form to us.

Once you receive your rollover 

check, complete the Sentinel 

Benefits Rollover Form (see your 

Human Resources or Benefits 

Department for the Plan Sponsor 

signature) and return it to us:

Email:   

operations@sentinelgroup.com

Fax:

(781) 213-7303
2309 Gracy Farms Ln.

Austin, TX 78758

Attn: Trust Services

Charles Schwab Trust Company

Austin, TX 78708

PO Box 81686

Charles Schwab Trust Company

Overnight Mail:

Regular Mail:

Need help? Contact our Service Center at 888-762-6088.

100 Quannapowitt Parkway, Suite 300, Wakefield, MA 01880 | 781.914.1200 | sentinelgroup.com



Participant Rollover Form
OneOncology, LLC OneRewards Retirement Plan

Participant Information:

Participant Name

Email Address

Social Security Number

Phone Number

Type of Rollover:

I am rolling from (select only one):

401(a) (Including 401(k)) 

IRA Rollover (Not available for Roth IRA)

403(b) 

SIMPLE IRA 

Governmental 457(b) 

Spousal Rollover 

Pre-tax Rollover

The total of any pre-tax 

contributions, including all 

employer contributions, with 

earnings on those contributions

+
Rollover Amount:

+ =$ $ $ $

Roth Basis

The total of your Roth (after-tax) 

contributions, excluding 

earnings on those contributions

Roth Earnings

The total of any earnings on 

Roth (after-tax) contributions

Total Rollover Amount

Tax year for initial Roth contribution:

(Required for Roth rollover)

Check Information:

Payable to: Charles Schwab FBO OneOncology, LLC OneRewards Retirement 

Plan FBO Your Name

Memo line: Account #: 105044

Email: operations@sentinelgroup.com

Fax: 781-213-7303

Send Rollover Form to Sentinel Benefits:

Austin, TX 78708

PO Box 81686

Charles Schwab Trust Company

Regular Mail

Austin, TX 78758

2309 Gracy Farms Ln.

Attn: Trust Services

Charles Schwab Trust Company

Overnight Mail

Mail Rollover Check to:

Acceptance:
(See your Human Resources or Benefits Department for Plan Sponsor Signature)

By signing below, I confirm that I have consulted the OneOncology, LLC benefits department and certify that to the best of my knowledge, this is a valid rollover.  I 

understand that if I later determine the rollover was invalid, I am responsible for informing Sentinel Benefits and OneOncology, LLC.  I understand that my rollover will 

be invested in the plan's default fund if I have not made any investment elections.

Participant Signature Date

Plan Sponsor Signature Print Name Date

83915-001

100 Quannapowitt Parkway, Suite 300, Wakefield, MA 01880 | 781.914.1200 | sentinelgroup.com



Important C onsiderations for 
Distributions & Rol lover IRAs
Important Considerations for 
Distributions and Rollover IRAs
There are important factors that plan participants 
should consider before deciding whether to take a 
distribution from their 401(k) plan (or other qualifi ed 
retirement plan) and whether and how to rollover their 
benefi ts into another retirement plan or to an individual 
retirement account (IRA).

This brochure discusses some, but not all, of the 
important considerations that participants should assess 
before making those decisions.

What Are Your Options?
When you retire or leave a job where you have a 
retirement plan, in most cases you have four options:

Take a lump sum taxable distribution;
Keep your money in the plan, if the plan permits;
Move it to another qualifi ed retirement plan; or
Transfer it directly to an IRA (which is called a 
direct rollover).

Fees and Expenses
When considering whether to take a distribution, you 
should always consider the fees and expenses. Are the 
fees and costs low, or at least reasonable . . . in your old 
plan, in a new employer’s plan, in a rollover IRA?

Some questions to ask are: Does the plan or an 
IRA offer greater opportunity to invest in low-cost 
investments, like index mutual funds? Does the IRA 
impose an administrative charge? If so, is it higher than 
the charges in the plan?

You should also consider administration fees, trading 
fees, share classes of available funds, and advisory and 
investment management fees.

However, fees and expenses are not the only 
consideration. For example, a retirement plan may offer 

services to help you with your investing and planning. 
You should compare the services available through an 
employer’s plan to an IRA, as well as any costs, before 
making a decision to take your money out of your 
current plan. Also ask: Is a professional investment 
advisory or management service available in the plan? In 
the IRA? Is the cost of those services in the IRA higher 
than in the plan? Which plan or IRA has the services and 
fl exibility that you need? Where is the value for you?

Compare the costs to the investments and services 
that work the best for you and make sure that your 
expenses are reasonable.

Investment Flexibility
IRAs often offer more investments than retirement 
plans, such as 401(k) or 403(b) plans. (However, some 
retirement plans allow participants to invest through 
individual brokerage accounts, which would be similar to 
a typical IRA and may have similar costs.) In many IRAs 
you can invest in stocks, bonds, ETFs, and a broad range 
of mutual funds.

However, some participants want the benefi t of the plan 
fi duciaries prudently selecting and monitoring a more 
limited investment line-up. If that applies to you, you 
might want to leave your money in the plan.
If you have company stock in your savings plan, 
you should talk to your tax adviser before taking a 
distribution.

Conclusion
This is your retirement money, and you need to make 
sure it is invested prudently at a reasonable cost. In 
some cases, your current retirement plan will be the 
best blend of value and cost for you. In other cases, 
it may be better to transfer the money (a “direct” 
rollover) to a new employer’s plan or to an IRA. If you 
decide on an IRA, there is an almost unlimited number 
of IRA providers and advisers with a wide range of 
costs, services and investments. Consider your needs 
and make the choice that is right for you.



We’re here to help.

If you have questions 
about your plan, call 

(888) 762-6088, 
Monday - Friday, 

8 a.m. - 6 p.m. ET 
or visit us online at 

sentinelgroup.com.

https://www.sentinelgroup.com/home
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